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MISSION
To increase access to opportunities that result in
Black female youth across the globe becoming
more socially, politically, and economically
empowered through strong networks, skills
advancement, and rights-based advocacy. 
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I hope you have all had the opportunity to take
time out for yourselves and to become
reacquainted with the joys and freedom of post-
pandemic life! I am pleased to submit the following
2022 Chairperson's summary on behalf of the
Board of Directors of Future Black Female (FBF).
We are excited to share with you the progress we
have made, the results we have achieved and the
impact we have on the lives of Black female youth
aged 16-22.  In 2022, we focused significantly on
our governance and oversight activities. We
implemented a new organizational structure,
leading to fewer, more integrated committees and
greater collaboration and delivery of key priorities.
We also adopted a project-based approach to
executing our deliverables, allowing board
members to gain broader exposure to our various
committees and programs.  

Through our international internship program, we
have continued expanding our online reach in
Canada and globally.    The Executive Director and
Canadian-based interns in Summer 2022
developed and initiated a robust communication
and community engagement strategy that drove
FBF's awareness in the Niagara and St Catharines
area. Our summer students were instrumental in
organizing the successful launch of our office,
which attracted participation from local
government, agencies, the community, friends, and
family from near and far. The event was supported
by a media strategy informed by Nadia Tchoumi, a
professional media consultant and volunteer
extraordinaire, resulting in local and provincial
media coverage. FBF is already reaping the benefits
of the time, energy and numerous community
connections our interns helped us establish. We
will continue to build upon this momentum moving
into 2023.  

The Impact Committee played a key role in
developing gender-based violence, mental health
and wellness and financial literacy content
program, rolled out throughout February as part
of our Motivational Mondays series during Black
History Month. The Connections Team is in the
final stages of a brand refresh and website
redevelopment. This new website will be more
engaging while giving FBF more youthful and
consistent branding.  

The Governance Committee is finalizing our 3-
year strategic plan, which will align the many
projects and programming activities we undertake
to further our mission. Finally, the Board is in the
process of reviewing our governance policies and
updating FBF's bylaws. These efforts, coupled with
the diligent support and guidance of our finance
and accounting volunteer experts, are the final
steps in applying to be a registered Canadian
charity. The absence of this Charitable Status
continues to be our biggest challenge in driving
more support for our fundraising campaigns and
activities and increasing personal and corporate
donorship. We thank all our volunteers,
collaborators, supporters, and donors for your
continued financial support of the youth we serve.

The Board looks forward to 2023 and all the new
and exciting opportunities. We know that this will
require our ongoing focus and commitment.
However, we are confident that we will meet all
challenges together. We believe that our efforts
today will provide future Black females with the
support and foundation needed to become the
future they aspire to be. This desired outcome
drives us and ensures that the fire that lives within
us will ignite us and propel us forward together in
2023.
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Founding Executive Director's Report 
Programming & Activities 

Future Black Female has grown tremendously in the last year. We went from our executive director
working as a volunteer to 3 fulltime and 2 part time employees. In the summer, we had 5 Canada
Summer Jobs interns aged between 19 and 22; a George Brown student on placement; and an intern
who is now a full time employee as of September 1st. The growth has not been in talent and passion
alone. We also started offering in-person programs and services both in-person and virtually. This
summer has been vibrant to say the least with many new experiences.

Programs & Activities 

Launch & Summer Activities 

On June 11th we had our official launch. We had in
attendance close to 100 partners, family and friends
celebrating our new branding, including the website,
our survival of the pandemic and our growth in spite
of the pandemic. We had government officials in
attendance, the Mayor of St Catharines and MP Chris
Bittle. The launch marked our presence in the local
community and was an opportunity to tell people
about who we are and what we offer.
 
When I say we grew in passion, I can only attribute
that to the Future Black Female team who planned
the Black girl Picnic, the Movie Night (they watched
Love and Basketball) as well as our first summer
camp. The daily program emphasised Future Black
Female’s three pillars of well-being: Mental Health,
Financial Literacy, and Education and Career
Pathways. And, the week’s activities focused on
understanding the experiences of Black, Indigenous,
and People of Colour (BIPOC) females. The overall
goals was to increase positive mental and sexual
health; financial well-being; understanding of social
justice; education pathways and future careers.
Presenters and facilitators included our local friends -
Positive Living Niagara and Job Gym; BIPOC Financial
therapist – Aseel El-Bada;  and some of our ongoing
partners and collaborators - Niagara College and RBC
Bank.  
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Since September 2021 we have received 77
unique referrals for individual therapy. We
have maintained our commitment to
matching each referral with a therapist
within 48 hours. We currently have four (4)
contractors working with us. Julie Corona-
McLean in BC; Almarine Thomas and Erefaa
Ogbuaku Jnr in Ottawa and Tina Ashiofu in
Alberta.

We hosted one (1) French webinar on
gender-based violence and four (4) in
English. The total attendance was 89 unique
participants. This fall we will resume our
virtual group therapy sessions with Amma
Gyamfowa MSW. We are still looking for a
Francophone therapist to host 2 sessions in
French. 

All of our mental health services are possible
due to the generous funding of the
Canadian Women’s Foundation. As we forge
forward in providing these services, we hope
to access funding for a full time mental
health promoter as we are confident with a
health promotion strategy we will be
successful in growing this service by
reaching more girls and women in need of
support. In fact, with this plan in mind we
are working with a local theatre company –
Suitcase in Point - to create a series of skits
that highlight the impact of gender-based
violence (GBV); seasonal affective disorder
(SAD); and premenstrual syndrome (PMS). 

Mental Health Services 

These skits will be released across our social
media. In addition, we are planning to release a
nationwide survey that will increase
understanding and aid in more culturally
responsive attention to the mental health of Black
girls and women in Canada. We are currently
awaiting for feedback on a grant from the Red
Cross for this endeavour. 

Education & Career Pathways

This project has kept us busier than our other two
pillars thanks to the federal funding we acquired
from Women and Gender Equality (WAGE). Like
most organizations, we struggled with staffing
during the last year. It meant re-adjusting some of
our timelines and pivoting our approaches. For
example, we are no longer planning and hosting a
conference ourselves, but are working with
partners across the province to equip them to host
events on our behalf. Also, like many, pandemic
fatigue has affected the volunteers and staff we
had available, which has required us to prioritize
staff wellbeing by allowing hybrid working,
flexibility in work schedules, and a decrease in
productivity. As our team continues to grow, we
would like to provide health benefits and an
annual cost of living increment to employees who
stay long term. This would help with retention and
also mitigate the stressors of working in a post
pandemic climate.

We have done some intensive networking over the
months which has increased our capacity in so
many ways. 
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We partnered with Niagara Workforce Planning
Board and Niagara College to develop strategies
to increase participation of Black women in  the
labour force and are in the process of
developing an Afrocentric college credit prep
course. This course has already been approved
by the college and now we are looking for ways
to fund the program so that Black students
enrolled in the course will be fully funded. 

In lieu of the conference, as previously
mentioned, we have reached out to various
community agencies and organisations
(sponsors) across the province to address
systemic racism in the workforce for Black
female youth. Using the International Women’s
Day model, these organizations and groups will
host events between November 1st and 3rd; and
on the fourth day, November 4th, they will
convene in a roundtable format to discuss their
findings and commitments, and to formulate a
call to action for participants and other
stakeholders. 

Sponsors to date:  

1.     Brock University
2.     One Vision One Voice
3.     Niagara Workforce Planning Board
4.     Canada International Black Excellence
         (CIBWE)
5.     Sarnia Lambton Social Services Network       
         (SLSSN)
6.     McMaster University 
7.     Oakville Chamber of Commerce 
8.     City of St. Catharines 
9.     African Canadian Association of Ottawa
10.  City of Toronto
11.  Careers Education Empowerment (CEE) for   
        Young Black Professionals 

We continue to network and connect with regional
and provincial stakeholders with the aim of
increasing awareness about the need for culturally
relevant and responsive services and solutions to
the unique challenges faced by Black girls and
women. 

Looking forward, we have set a target to reach 320
virtual participants in our programming and 180
in-person participants. With the support of Gugu
Ndiweni, project coordinator, our Community
Engagement Worker, Monique Maison, runs bi-
weekly drop-in sessions – the LinkUp – to which
she invites speakers, facilitators influencers, and
other relevant people to educate, advocate,
celebrate, and motivate our clients. In addition,
she offers 1-1 education and career guidance. 

Jamila Makii, our career and education strategist
works systemically to increase our network and
engagement with employers, educational
institutions, and other potential collaborators to
create opportunities for our clients. We have a
part-time Social Issues Researcher, Chimerem
Amiaka, who is creating resources and tools for all
stakeholders to increase their capacity to engage
with our clients and the wider Black community.
On September 28th we have invited 25
organizations in St Catharines to discuss systemic
barriers to accessing services for the Black
community. 



I would like to conclude with a few words of
thanks to our board of directors, staff, and wider
community. As the founding executive director of
Future Black Female, I am deeply grateful for all
of your time and effort. I acknowledge your
sacrifices and struggles given the two years of the
pandemic, soaring inflation, and the general
fatigue of staying focused and committed in the
face of so much pressure. I say this because I feel
it myself and the only reason I keep going is
because you have held me accountable through
your generosity. The work we do as Future Black
Female is ground breaking but more importantly
it is desperately needed. I fully understood it this
summer when I watched our summer campers
laughing together. I realized it when one summer
student said, “I’ve never worked in a place where
I didn’t have to wonder if I was being criticized or
judged because I am a Black woman”. 

And I realized it when I took the girls out for dinner
to mark the end of our summer together. Sitting in
a sushi restaurant laughing about how Black we are
and even though we are a mix of cultures (Jamaican,
Trini, Zimbo, Kenyan, and Naija), and the generation
war rages on (millennials versus genzers with me as
referee or instigator), I was grateful that Future
Black Female exists to allow us all an opportunity to
be ourselves, embrace it, laugh at it, and develop it
to the fullest potential. Thank you.

Page 07
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Our Programs & Services

Pro-Black Mental Health 
Services

Validate the knowledge and experiences of
Black people.
Privilege Black people in social spaces
Use an intersectional lens that considers
the different ways Black people have been
harmed and the many ways they have
overcome social barriers.
Engage in culturally relevant and
responsive ways
Offer an understanding of the Black
experience as relevant to the prevention
and treatment of mental health; and to the
enactment of positive mental health as
social justice.
Actively address racism in all its forms
against Black people and increase their
capacity to successfully mitigate its impact.

We offer Pro-Black Mental Health Services (1-1
and group therapy) that:
 

 

Financial Wellbeing
FBF, through various financial literacy programs
and strategies, equips youth with the essential
skills and knowledge to manage their finances and
plan for a secure future. For those interested in a
career in finance and banking, we offer
mentorship opportunities with professionals in
the field.

Career & Education 
Strategies

How to get credentials assessment services
and evaluation of international academic
documents.
How to connect with other service providers
for educational guidance and assistance
such as language skills development, labour
training, Workplace Hazardous Materials
Information System (WHMIS), and more.
How to explore career prospects and access
tools for career development.
How to connect with local employment
services that specialize in job search
techniques and placements. 
How to navigate labour force trends; future
skills insights; and other relevant
information to stay up to date.

We help Black female youth figure out:



P A G E  0 9

Financial Highlight 
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Canadian Women's Foundation
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Women and Gender Equality Canada 
 

Network for the Advancement of Black Communitie
(NABC)
Employment and Social Development Canada

Funders 

http://www.facebook.com/fblackfemale
http://instagram.com/fblackfemale
https://youtube.com/channel/UC8YQgbVXbvRKDQPyRTW7p9g
https://twitter.com/fblackfemale
https://linktr.ee/futureblackfemale
https://www.linkedin.com/company/future-black-female/

